
Grade: Salary Range: 

Duties and Responsibilities:

Qualifications and Education

Job Title:

: 1015 Half Street SE, Washington DC, 20003 

: dchr@dc.gov 

: (202) 442-9700 

Job Summary:


	Agency Name: Office of the Inspector General
	Text1: Criminal Investigator (Abuse & Neglect)
	Text2: 12
	Text3: $77,649 - $99,323
	Text4: This position is located in the Office of the Inspector General (OIG) of the District of Columbia, Medicaid Fraud Control Unit (MFCU). The MFCU is charged with investigating and prosecuting (or referring for prosecution) violations of all applicable District or Federal criminal and civil statutes with respect to various healthcare fraud schemes involving Medicaid funds and providers; and abuse, neglect,or financial exploitation of Medicaid beneficiaries.

The Criminal Investigator (CI) is responsible for conducting criminal investigations of alleged or suspected abuse, neglect, or financial exploitation investigations of elderly or vulnerable adults who are District Medicaid beneficiaries.

	Text5: The incumbent works under the direction of a Supervisory Special Agent (SSA) for the MFCU).  The Criminal Investigator (CI) is responsible for planning, conducting, and/or managing difficult and sensitive criminal and noncriminal investigations of federal and District of Columbia laws and regulations that are high-impact/risk/priority in nature involving known or suspected acts of healthcare fraud within the administration of the Medicaid program.  

Independently initiates, plans, and conducts high impact/risk/priority investigations involving allegations of healthcare fraud and/or abuse; determines the depth and scope of the investigation; prepares well-written investigative plans that incorporate the appropriate offenses; and consults with supervisor on resources needed during the course of the investigation, and activities and developments in the investigation.  

The results of those investigations must aid the appropriate external partners in making or invoking criminal, civil, or administrative judgements, sanctions, or penalties.  Knowledge of advanced principles and concepts of criminal law, local and federal rules of criminal procedure, rules of evidence and search and seizure, and methods and matters of criminal/investigative operations.
	Text6: This position prefers incumbent be a graduate of the Federal Law Enforcement Training Center (FLETC) Criminal Investigator Training Program (CITP) or have other comparable Federal law enforcement training, or can attend and successfully complete CITP within eighteen (18) months of appointment.  CITP is a physically demanding and academically rigorous twelve (12) week training program conducted at FLETC’s facility in Glynco, GA.  Applicants requiring CITP should familiarize themselves with the program’s standards and requirements.

DC OIG will fund the CITP at FLETC if the selected candidate has not successfully completed CITP or other comparable federal law enforcement training.  As a condition of employment, the selected candidate must sign an Agreement to Continue in Service (Agreement) with DC OIG after completion of the training for two (2) years, unless the employee is involuntarily separated from employment with DC OIG.   If the employee (1) voluntarily leaves District government service, (2) voluntarily transfers to another District government agency, or (3) fails to complete training, the employee agrees to pay to the District government all expenses in connection with the training, under the terms of the Agreement.

This position requires an incumbent to successfully qualify with a firearm within 90 days of appointment (or the successful completion of CITP) and maintain all established requirements for carrying and using firearms, and following use of force guidelines under investigative policies and procedures.  Firearms qualification is mandatory as part of assigned duties.  

This position requires the incumbent to frequently handle multiple cases simultaneously in a fast-paced, time-sensitive environment with frequently changing priorities.

This position does not provide federal law enforcement retirement and/or Law Enforcement Availability Pay (LEAP).

This position requires enhanced suitability screening. 

This position requires the potential employee, upon appointment, to possess and maintain a valid U.S. driver license. 

This position requires the incumbent to take and pass a pre-employment physical examination.  

This position requires the incumbent to take and pass an annual medical examination.

This position may require the incumbent to work extended work hours.

This position may require the incumbent to perform on-call duties or perform emergency basis availability duties.

The incumbent demonstrates high integrity and professionalism in appearance and conduct. 

Medical Requirements:  This position requires the applicant to take and pass a pre-employment physical examination.  This position requires the CI to take and pass an annual medical examination.  This position require smoderate physical exertion involving walking, standing, and running, use of firearms, and exposure to inclement weather. Manual dexterity with comparatively free motion of finger, wrist, elbow, shoulder, hip, and knee joints is required. Arms, hands, legs, and feet must be sufficiently intact and functioning to allow applicants to perform the assigned duties. Sufficiently good vision in each eye, with or without correction, is required to perform the duties satisfactorily. Corrective lenses are permitted, and vision must be sufficient to read printed material the size of typewritten characters. Hearing loss, as measured by an audiometer, must not exceed 35 decibels at 1000, 2000, and 3000 Hz levels. Because the duties of this position may involve activities under stressful conditions, applicants must possess emotional and mental stability. Any physical condition that would cause the applicant to be a hazard to themselves or others is disqualifying.

SPECIAL REQUIREMENTS 

NOTE: The incumbent of this position will be subject to enhanced suitability screening pursuant to Chapter 4 of DC Personnel Regulations, Suitability – Safety Sensitive.  

COVID-19 Vaccination: All employees of the District of Columbia must be vaccinated against the Coronavirus disease 2019 (SARS-CoV-2) as a condition of employment.



